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1. IOACHUTEJIBHAA 3AIINCKA

1.1 JuctummuHa «IIpakTHKyM MO MEXKYIBTYPHOW KOMMYHHKAIIUM» OTHOCHTCS K MOIYIIO 4acTH, GopMHpyeMOit
y4acTHUKaMH 00pa30BaTENbHBIX OTHONICHWH, bioka 1 «/IMCIUTUTMHBI/MOIYIN» OCHOBHOW MpodeccHOHAIBHOM
o0Opa3oBarenbHON MPOrpaMMbl 0 HampasieHnto moarotoBku 44.04.01 «Ilemarormueckoe oOpa3oBaHue» (YpOBEHb
o0Opa3oBaHus MarucTp). JUCIHUITIINHA SBISETCS JUCIUTUTHHOMN 110 BBIOODY.

1.2 Obm1as TpynoeMKOCTh TUCIMILINHBI COCTABISET 4 3.€., 144 Jac.

1.3 Uzyuenne aucrurumuHbl «[IpakTHKYM 1O MEXKYTETYpPHOW KOMMYHHUKAIWM) OCHOBAaHO HA 3HAHWAX, YMEHHUSIX U
HaBBIKAX, MOJTYYCHHBIX NPH H3YYCHHH OOyYAIOMINMUCS CICIYIOUMINX AWCIUIUINH: «J{eT0BOW WHOCTPAHHBIA SI3BIKY,
«ITpakTryeckuii Kypc aHITIUHCKOTO SI3bIKaY.

1.4 MucummmHa «IIpakTHKyM 1O MEXKYIBTypHONH KOMMYHHKAIIUI» (OPMHPYET 3HAHHS, YMEHHS W KOMIICTCHIINH,
HEOOXOOMMBIE JJISi OCBOCHHS CIIEAYIOINX AUCIHMIUIMH: «CTpaHOBEACHHWE W JIMHTBOCTpaHOBencHHe», «Teopus u
MPaKTHKa MEXKYIBTYPHOW KOMMYHHUKAIMN», « CONMOIMHTBHCTHKAY, «[IpakKTHKyM IO KyJIBType peueBOrO OOIICHI»,
«JIMHTBOKYIBTYPOIOTHS.

1.5 Lenb u3y4eHus: TUCUMILIAHBL:

(opMHEpoBaHNE y MAariMCTPaHTOB HABBHIKOB MEXKYIBTYPHOW KOMMYHHKAIIMM B €€ S3BIKOBOM, TPEIMETHOH H
JeSTeIBHOCTHOHN (hopMax, MPUHUMAs BO BHUMAHHE CTCPEOTHIIHI MBIIUICHHUS W TIOBEIEHUS B KyIBTypax H3ydaeMbIX
S3BIKOB, HAa YPOBHE, IO3BOJISIONIEM OCYIICCTBIATh KOMMYHHKAIIMIO B CHTYallsX WHOS3BIYHOTO OOINEHHUS B
COOTBETCTBHH C HOPMaMH, IPHHATHIMU B HHOS3BIYHOM COIIMYME, O3HAKOMUTH CTYJICHTOB C OCHOBAMH MEXKYIIBTYPHOU
KOMMYHHUKalMd ¥ c(pOpMHPOBATH TOTOBHOCTH K MEXKYJIBTYPHOMY JAHAJIOTY Ha OCHOBE TOJICPAHTHOTO OTHOIICHUS K
JIPYTUM KYJIBTypaM.

1.6 3agaum TUCITUTUINHBI:

1) O03HaKOMHTH C OCHOBHBIMH MOZICIISIMH KOMMYHUKaTHBHOTO TIOBEACHUS B THUIWYHBIX CHTYaIHIX
MEXKYJIBTYPHOTO B3aUMOACHCTBIS,

2) HayYUTb BUAETH Pa3IHUMs U OOIIHOCTH S3BIKOBHIX SIBIICHUH B CHTYaIHSIX MEKKYIBTYPHON KOMMYHHUKAIIHH;

3) Hay4YHUTh OCYIIECTBIATE 0€30aphePHYIO0 MEKKYIFTYPHYIO KOMMYHHUKAITUIO B CUTYAIHSIX HHOS3BITHOTO OOIICHUS;

4) pa3BHBATh Y CTYIEHTOB TOTOBHOCTB K TOJIEPAHTHOMY OTHOIIIEHHIO K JPYTHUM KYJIBTYpaM U UX MPEICTABUTEIISIM.
1.7 TlepeueHs MIaHHPYEMBIX PE3YABTATOB OOydYCHHS MO AWCHUIUTHHE (MOYIIO), COOTHECCHHBIX C IUIAHUPYEMBIMU
pe3ylipTaTaM# OCBOEHHS 00pa30BaTeIbHON MIPOTPAMMBL:

Ne

u/n Kon u HanmeHoBanne komnereHnun mo ®rroC

KO)I W HANMECHOBAHMEC MHIAUKATOPA TOCTHKCHHUS KOMIECTCHIIUN

[

[IK-1 criocoGeH peaM30BBIBaTH 00pa30BaTEIBHBIN MPOLIECC B CHCTEME 0011ero, Npo(heCCHOHAIBLHOTO 1
JIONIOJIHUTEJIEHOTO 00pa3oBaHus

IIK-1.1 3naer TMCUXOJIOTO-NeAarorn4eCKUe OCHOBbI Oprannu3anun 06paSOBaT€J'ILHOl"O mpouecca B CucTeMe
06HICFO W/ HpO(i)eCCI/IOHaJ'H)HOFO, JOIIOJITHUTCIIbHOT'O 06pa3OBaHI/I${

IIK-1.2 YMeer BCnoybp30BaTh COBPCMCHHBIC 06pa3OBaTCJ'IBHLIC TCXHOJIOTUH, O6CCHC‘II/IBaIOHII/Ie
(I)OpMI/IPOBaHI/Ie y o6yqa}01unxcs{ 06pa3OBaTeJ'H>HI)IX PE3YJbTATOB 1O MPEIIOJaBacMOMYy IMPECAMETY B CUCTEME
06HICFO W/ HpO(i)eCCI/IOHaJ'H)HOFO, JOIIOJITHUTCIIbHOT'O 06pa3OBaHI/I${

[IK-1.3 BnazieeT ombITOM peanu3anuy 00pa3oBaTeIbHON IEATCILHOCTH B CUCTEME OOIIETO H/HITH
npoQeCCHOHATBHOTO, JOTOIHUTEILHOTO 00pa30BaHus

2|YK-4 ciocoben MPUMCHATH COBPEMCHHBIC KOMMYHUKATUBHBIC TEXHOJIOT'UHU, B TOM YUCJIC HA I/IHOCTpaHHOM(bIX)
${3I)IKG(aX), JJI aKaICMHYCCKOT'O U HpO(i)eCCI/IOHaJ'[LHOFO B3aI/IMO,H€I7[CTBI/IH

VK-4.1 3naer BUABI COBPEMCHHBIX IMMPOLIECCOB KOMMYHUKAIIUHU; COBPEMEHHBIC KOMMYHHWKAaTUBHBIC
TCXHOJIOTUHX B OpraHru3aliuu akaicMU4eCKoOro u HpO(l)eCCI/IOHaJ'IbHOI‘O B3aPIMOIL€I>iCTBIdH, B TOM 4YHUCJIC HA
HMHOCTPAHHOM S3bIKE

VK-4.2 Ymeer CO31aBaTh Ha PYCCKOM U MHOCTPAHHOM sA3bIKaX NMCbMCHHBIC TCKCTHI HAYYHOI'O U
Oq)HHHaHBHO-,HGHOBOFO CTHIIEH pcuu B cq)epe HpO(i)eCCHOHaIILHOfI JACATCIBbHOCTHU

YK-4.3 Bnaneet cnoco0amu IpeCTaBICHUS PE3yNIbTaTOB UCCICIOBAHUI B BUIC JOKJIAI0OB U CTAaTEH, B TOM
YHCJIe HA HHOCTPAHHOM(BIX) s3bIKe(aX) C UCIOIH30BAHUEM COBPEMEHHBIX KOMMYHHUKATUBHBIX TEXHOJIOTHIA

3 |YK-5 criocobOen aHann3upoBaTh M yYUTHIBaTh pa3HOOOpa3ye KyJabTyp B IPOLECCE MEXKYIIBTYpPHOTO
B3aUMOJIEHCTBUSL

VK-5.1 3naer HallMOHAJIbHEIC, KOH(i)eCCI/IOHaJ'[LHI)Ie 1 3THOKYJIBTYPHBIC 0COOEHHOCTH U HallMUOHAJIbHBIC
Tpaguliuu; OCHOBHBIC IMTPUHIUIIBI © HOPMbI MCKKYJIBTYPHOT'O B3aHMOﬂ€ﬁCTBHfI

YK-5.2 ¥MmeeT rpaMOTHO, TOCTYIHO M3/1ararh Npo(heCCHOHANBHYIO HH(POPMALIUIO B IIpoLiecce
MEKKYJIBTYPHOTO B3aUMOJICHCTBYS; COOIIONATh 3THUECKIE HOPMBI U IIpaBa YelloBeKa; aHaIM3UPOBATh
0COOEHHOCTH COLMAJIBHOTO B3aUMOJICHCTBHS C YyUETOM JIMYHOCTHBIX, HAMOHAJIBHO-ITHUYECKHX,
KOH(ECCHOHAIIBHBIX U HHBIX 0COOCHHOCTEH Y4aCTHUKOB KOMMYHHKAIUU

YK-5.3 Bnaneer ciocobamu BeIOOpa a/ieKBaTHOM KOMMYHHUKaTUBHOM CTpAaTeruy B 3aBUCHMOCTH OT
KyJBTYPHOTO KOHTEKCTAa KOMMYHUKAIUH U IIOCTaBIEHHBIX IIeTIei

3



Ne
n/n

Kon n HammeHoBaHne HHIUKaATOpa
AOCTHIKCHHUA KOMIIETCHIIUHA

O0pa3oBaTebHbIe Pe3yIbTaThl 10 JHCHHUIIINHE

IIK-1.1 3naer
MICHXOJIOTO-TIEJArOTHYECKUE OCHOBBI
OpraHu3anuu 06pa3oBaTeNbHOTO
nporecca B CUCTEME OOLIEro U/Uii
npodeccroHanbHoro,
JOTIOJIHUTEIIBHOTO 00pa3oBaHHs

3.1 0cOOCHHOCTH MOCTPOCHHS B3aUMOICHCTBHS C PasIHYHbIMH
y4YaCTHHKaMK 00pa30BaTeIbHbIX OTHOIICHHUI C Y4€TOM 0COOCHHOCTEH
00pa3oBarenbHOM cpesbl

TIK-1.2 YmeeT ucnonb30Barh
COBpPEMEHHBIC 00pa30BaTCIBHBIC
TEXHOJIOTHHU, 00CCIICYNBAOIIIEC
(hopmupoBaHue y 00y4YarOIIUXCs
00pa30BaTeIBHBIX PE3YIIETATOB MO
MPENoAaBacMOMy IPEAMETY B CHUCTEME
00111ero u/nnm npogeccUoHaIbHOTO,
JIOTIOJTHUTEIIEHOTO 00pa30BaHUs

V.1 ucnonp30BaTh 0COOEHHOCTH 00Pa30BATENBLHOM CPEIIbl YUPEHKICHUS
JUIsl peann3alny B3auMOJCHCTBHS CyOBEKTOB

TIK-1.3 Bnageer onbITOM peanu3anuu
00pa3oBaTeIbHON ACATEIHHOCTH B
CHUCTEME OOIIET0 H/UTH
npodeccroHanbHOrO,
JIOTIOTHUTEIIEHOTO 00pa30BaHUs

B.1 TexHOMOTHAMH B METOJAaMH OpraHnu3anuun BSaHMOﬂeﬁCTBHﬂ
Y4aCTHUKOB O6paSOBaTCJ'ILHI>IX OTHOIIICHUH JUTA peain3aliun
06pa3OBaTeJILHOﬁ JCATCIIBHOCTHU

VYK-4.1 3HaeT BUJbI COBPEMEHHBIX
MPOLIECCOB KOMMYHUKAIIIH;
COBPEMEHHBIE KOMMYHHUKATHBHbIE
TEXHOJOTHU B OpraHU3alul
aKaJIeMUUECKOro U
npodecCHOHANBEHOTO B3aUMOJECHCTBHS,
B TOM YHCJI€ HA MHOCTPAHHOM SI3bIKE

3.2 S3bIKOBbIE XapaKTEPUCTUKH BUJIOB MMCbMEHHOM U yCTHOM
KOMMYHHUKAIIUH, B TOM YHCJIE HA HHOCTPAHHOM SI3bIKE

VYK-4.2 Ymeer co3naBaTh Ha pyCCKOM U
MHOCTPAHHOM $I3bIKaX MHChMEHHbIE
TEKCThl HAY4YHOTO U
ouIManbHO-1eJI0BOTO CTHIIEH pedud B
ctepe npodeccuoHaNBHOM
JeATEILHOCTH

V.2 BBINOJIHATH PEAAKTUPOBAHUC U MUCHbMEHHBIN MEePEeBOJ pa3IMIHbIX
aKaICMHUYCCKHUX TCKCTOB B HpO(l)CCCI/IOHaHI)HLIX OeIsX

YK-4.3 Bnaneer cnocobamu
MPEACTABICHUS PE3YJIBTaTOB
UCCIICIOBAHUH B BUJIC JOKJIAJIOB U
cTareil, B TOM YKCJIC Ha
UHOCTPaHHOM(BIX) SI3bIKE(aX) C
UCIIOJIE30BAHAEM COBPEMECHHBIX
KOMMYHUKATUBHBIX TEXHOJIOTUH

B.2 naBeikamu MpeaACTaBJICHUSA PE3YJILTATOB aKa[[eMPI‘lCCKOﬁ n
HpO(i)eCCI/IOHaJILHOﬁ ACATCIIbHOCTU Ha PA3JIMYHBIX HAYYHbBIX
MEPOIPUATHUAX, BKITFOUAA MCKAYHAPOAHBIC

VK-5.1 3Haer HallMOHAJILHEIE,
KOH()ECCHOHAIILHBIC W THOKYIIETYPHBIC
0COOCHHOCTH M HAlIMOHAJIbHBIE
TpaIuIMY; OCHOBHBIC TPUHIIUITEI U
HOPMBI MEXXKYJIBTYpPHOTO
B3aMMOICHCTBHUS

3.3 0cOOCHHOCTH OBEACHUS U MOTHBALIUY JIFONICH Pa3INYHOTO
HallMOHAJILHOTO U KYJIBTYPHOTO IPOUCXOXKICHUS

VYK-5.2 Ymeer rpaMOTHO, JOCTYITHO
u3nararb NpoheCcCHOHAIBHYIO
uH(opMaIuIo B porecce
MEKKYJIBTYPHOTO B3aHMOJICHCTBUS;
COOJIIO/IaTh 3TUUECKHIE HOPMBI U IpaBa
YeJI0BEeKa; aHAJIM3UPOBATh 0COOEHHOCTH
COIIMAJIBHOTO B3aUMOJICHCTBHS C
YYETOM JINYHOCTHBIX,
HallMOHAJIbHO-3THUYECKHX,
KOH(EeCCHOHATIBHBIX U MHBIX
0COOCHHOCTEH YYaCTHUKOB
KOMMYHHKAIUH

V3 aJICKBaTHO HpO(l)eCCI/IOHaJ'H)HO BSaHMOﬂeﬁCTBOBaTb C JIKOAbMU
Pa3HOTr0 HAUMOHAJIIBHOT'O U KYJIBTYPHOI'O IIPOUCXOKCHUA




YK-5.3 Bnageer ciocobamu Beibopa  |B.3 HaBeikamu coznanus 3p(heKTHBHOTO B3aUMOJEHCTBHS MIPH
a/IeKBaTHON KOMMYHHUKaTHBHOM BBITIOJIHEHUHU NMPOQECCHOHATIBHBIX 33/1a4 B YCJIOBHUSIX MEXKKYJIBTYPHOTO
CTpaTeruy B 3aBUCUMOCTH OT oOmeHus

KyJITYpPHOTO KOHTEKCTa KOMMYHHUKAINU
Y TTOCTaBJICHHBIX LeJIel




2. TPYIOEMKOCTB JACIUILIMHEI (MOAYJIST) U BUJOB 3AHSITHI 1TO JUCIUATIINHE

(MOJYJTIO)

Buapl yueoHoii pa6oTnl,
BKJIIOYASl CAMOCTOSITEILHYIO
padoTy CTYIeHTOB U

HaumeHoBaHMe pa3iesia JMCUMIINHBI (TeMbI) TPYAOEMKOCTh Uroro
(B yacax) ‘acos
113 CPC
HToro no gucuuminHe 8 132 140
IlepBblii meproa KOHTPOJIS
Kommynuxamuenuvie 6apovepul 4 66 70
KommyHuKaTHBHBIN COOM 2 32 34
CrepeoTHrIsl ¥ PeApacCyIKu 2 34 36
Tunonozuu u mooenu Kyibmypol 4 66 70
KynbTypHbIii 110K 2 32 34
Turmonorus HaIMOHATBLHBIX KYJIBETYP 2 34 36
Hroro mo BunaM yueOHOH pabOThI 8 132 140
Dopma npomexcymouHoli ammecmayuu
3ager 4
144

HToro 3a [lepBblii nepuos KOHTPOJIA




3. COAEP KAHUE JUCHUIIJIMHBI MOAVYJIA), CTPYKTYPUPOBAHHOE 110 TEMAM
(PA3BJEJIAM) C YKASAHUEM OTBEJIEHHOI'O HA HUX KOJIMYECTBA

AKAJIEMUYECKHUX YACOB M BUJIOB YUEBHbBIX 3AHATHIA

3.1 IIpakTHyeckue

HaumenoBaHnue pa3neja JTMCHUILTHHBI (MOAYJIs1)/

Tema n coaepkanue

TpynoeMkocTh
(K0,1-BO 4acoB)

1. Kommynukamuenwie dapvepul

4

diopmupywnble KomnemeHnuuu, 06pa3oeameﬂbubte pe3yiomamal:

TK-1: 3.1 (TIK-1.1), V.1 (TIK-1.2), B.1 (TIK-1.3)
VK-4: 3.2 (YK-4.1), V.2 (YK-4.2), B.2 (YK-4.3)
VK-5: 3.3 (YK-5.1), Y3 (VK-5.2), B.3 (VK-5.3)

1.1. KoMMyHUKaTHBHBIN cOOM
1. ITonsiTHE "KOMMYHUKaTHBHBINA cOOM".
2. Turnbl KOMMYHUKAaTUBHBIX HEyJa4d B MEXKYIbTYPHOH KOMMYHUKAIIHUU.
3. BepOanbHble 1 HeBepOaIbHBIE TOMEXH.
4. KoMMyHUKaTUBHBIE JIOBYIIIKY.
YuebHO-MeToauueckas aureparypa: 1,2, 3,4,5,6,7
[Ipodeccronanbhble 0a3bl TaHHBIX U HHPOPMALMOHHbIE CIIPABOYHEIE CUCTEMBL: 1, 2, 3,4, 5

1.2. Crepeotunsl U npeapaccyaKu
1. Ionsitus "crepeoTunsl” u "ipeapaccynku’.
2. Ilpupona cTepeoTHIIOB U MPEIPACCYIKOB.
3. Buasl cTepeoTHIIOB U MPEAPACCYAKOB: STHHUECKUE, PACOBBIE, TEHICPHBIC, BO3PACTHEIE,
COLMAJIbHBIE, KJTACCOBBIE H JIP.
4. KynsTypHBIE CTEpEOTHITH U TIpeapaccynku B Poccun.
5. KynbTypHBIE CTEPEOTHITH U IPEIPACCYIKH B 3apYOCKHBIX KYIbTYpax.
YyebHO-MeToMUIeCKas muTeparypa: 1,2, 3,4,5,6,7
IIpodeccronanpabie 6a3bl JAHHBIX U HHPOPMAIIMOHHBIE CIIPABOYHBIC CUCTEMEIL: 1, 2, 3, 4

2. Tunonozuu u modenu Kyibmypul

diopmupywnble KomnemeHnuuu, 06pa3oeameﬂbubte pe3yiomamol:

MK-1: 3.1 (IIK-1.1), V.1 (ITK-1.2), B.1 (IIK-1.3)
YK-5: V.3 (VK-5.2), B.3 (VK-5.3), 3.3 (VK-5.1)
YK-4: V2 (VK-4.2), B.2 (YK-4.3),3.2 (YK-4.1)

2.1. KynsTypHblIif o0k
1. IlonsTe "KynbTYpHBI HIOK".
2. IIpyuuHbI, IPU3HAKU U AJIEMEHTHI KYIBTYPHOTO IIOKA.
3. Craguu KyJlbTYpHOH aJanTalum.
4. ITytu npeoponeHus KylIbTyPHOTO IIOKa.
YuebHO-MeToauueckas aureparypa: 1,2, 3,4,5,6,7
[Ipodeccronanbhble 0a3bl JaHHBIX U HHPOPMALMOHHbIE CIIPABOYHBIE CUCTEMBL: 1, 2, 3, 4

2.2. Tunonorust HALMOHAJIBHBIX KYIBTYp
1. [TonsiTre "HanMOHATBbHAS KyIbTYpa'.
2. MeXKyIbTypHBIE pa3IHdHs U CXOICTBA.
3. KynbrypHbIe TapaMeTphl.
4. Tunosnorus HaMOHABHBIX KyIbTyp I Xodcerene.
5. CuHTeTHYECKUE U PeabHbIC KyIBTYPHI.
YyebHO-MeToMUIecKas muTeparypa: 1,2, 3,4, 5, 6,7
IIpodeccronanpabie 6a3bl JAHHBIX U HHPOPMAIIMOHHBIE CIIPABOYHBIC CUCTEMEL: 1, 2, 3,4, 5

3.2 CPC

HaumenoBaHnue pa3nejia JTMCHUILTHHBI (MOAYJIs1)/

Tema 1J11 cCAaMOCTOATETBHOTO N3yYCHUdA

TpynoeMKocTh
(K0,1-BO 4acoB)

1. Kommynuxkamuenwie dapvepul

66

diopmupywnble KomnemeHnuuu, 06pa3oeameﬂbubte pe3yiomambl:

TK-1: 3.1 (TIK-1.1), V.1 (TIK-1.2), B.1 (TIK-1.3)
VK-4: 3.2 (YK-4.1), V.2 (YK-4.2), B.2 (YK-4.3)
VK-5: 3.3 (YK-5.1), Y3 (VK-5.2), B.3 (VK-5.3)




I.1.

KomMmyHHKaTHBHBIH cOOM

3adanue 013 camocmoamenbHo20 6bINOIHEHUA CHIYOCHIMOM:

1. I3yueHune noHsATHs "KOMMYHUKAaTHBHBIN cOOM".

2. ITorck npuMepoB, WILTIOCTPUPYIOIINX KOMMYHHKATHHBIN COOI B MEXKKYJIBTYPHOM
peYCBOM OOIICHUU.

3. AHanu3 npuMepoB.

YuebHO-MeToauuecKas aureparypa: 1,2, 3,4,5,6,7

[Ipodeccronanbhble 0a3bl TaHHBIX U MHPOPMALMOHHbIE CIIPABOYHBIE CUCTEMBI: 1, 2, 3,4, 5

32

1.2.

CrepeoTuns! U npeApacCyaku

3adanue 013 camocmoamenbHo20 6bINOIHEHUA CHYOCHIMOM:

1. M3y4yeHue nousTuil "KynbTypHbIE CTEPEOTUIIB" U "KyIBTypHBIE IIpepaccyaku”

2. Iouck npumMepoB, WITIOCTPUPYIOUIUX MOSIBICHUE KYIBTYPHBIX CTEPEOTUIIOB U
HPEPacCyAKOB B MEXKYJIETYPHOM PEUEBOM OOILCHUH.

3. AHanu3 npuMepoB.

YuebHO-MeToauueckas aureparypa: 1,2, 3,4,5,6,7

[Ipodeccronanbhble 0a3bl JaHHBIX U MHPOPMALMOHHbIE CIIPaBOYHBIE CUCTEMBI: 1, 2, 3,4, 5
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2. Tunonozuu u modenu Kyibmypul

66

Dopmupyemole Komnemenyuu, 00pa308amebHbvle PE3yTbHANbL:
TK-1: 3.1 (TIIK-1.1), V.1 (ITK-1.2), B.1 (ITK-1.3)
YK-5: V.3 (YK-5.2), B.3 (YK-5.3), 3.3 (YK-5.1)
VK-4: V2 (YK-4.2), B.2 (YK-4.3), 3.2 (YK-4.1)

2.1.

KynbrypHblit mok

3adanue 013 camocmoamenbHo20 6bINOIHEHUA CHIYOCHIMOM:

1. N3y4yenue nonstus "KyabTypHBIH MIOK".

2. Ilouck nmpuMepoB, WITIOCTPUPYIOUINX CTAAUU KyIETYPHOTO 110K B MHOSI3BIYHOM
KyJBTYPHOH cpefe.

3. AHanu3 npuMepoB.

YuebHO-MeToauueckas aureparypa: 1,2, 3,4,5,6,7

[IpodeccronanbHble 0a3bl TaHHBIX U MHPOPMAMOHHbIE CIIPABOYHBIE CUCTEMBL: 1, 2, 3,4, 5
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2.2.

Tunonorus HaMOHATILHEIX KYJIBTYP

3adanue 01a camocmoamenbHo20 6bINOIHEHUA CHIYOCHIMOM:

1. M3y4yenue nonstus "HalMOHAIbHAS KylAbTypa'".

2. 3ydenue npoduiell CHHTETHYECKHUX KYJIBTYp IISITH OCHOBHBIX KYJIBTYPHBIX H3MEPEHHH.
3. AHanu3 npuMepoB.

YuebHO-MeToauueckas aureparypa: 1,2, 3,4,5,6,7

[IpodeccronanbHble 0a3bl TaHHBIX U MHPOPMAMOHHbIE CIIPABOYHEIE CUCTEMBL: 1, 2, 3,4, 5
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4. YYEBHO-METOAUYECKOE U UH®OPMAIIMOHHOE OBECIIEYEHUE JUCIUIIJINHBI

4.1.

YueGHo-MeTONMYECKAS IUTEPaTypa

Ne
/1

bubmmorpadudeckoe onvcanue (aBTop, 3arjiaBue, BUI U3TaHUS, MECTO,
W3/1aTeNbCTBO, TOJ U3/IAHMUS1, KOJINYECTBO CTPAHHIL)

Ccoinka Ha uctouyHuk B OBC

OcHoBHasi IuTepaTrypa

Pomomangenxko, A. C. Navigating the Invisible: Cultural Dimensions for Global
Thinkers (OCHOBBI MEXKYJIBTYPHON KOMMYHHUKAIIUH JIJIS1 TIOJHKYJIETYPHOTO
obmenwus) : yuebHoe nocodue / A. C. Pomomanuenko. — Mocksa : M3garenbekuii
Jdom MUCuC, 2025. — 214 c.

https://www.iprbookshop.ru
/books/163267/details

MenbaukoBa, E. A. MeXKyIIbTypHast KOMMYHHUKAITUS B COBPEMEHHOM MHUPE :
yuebHoe mocobue / E. A. MenbankoBa. — OperOypr : OpeHOyprekuii
rocyfnapctBeHHbil yauBepcutet, 9bC ACB, 2025. — 105 c.

https://www.iprbookshop.ru
/books/153202/details

Owmmnmos, C. U. TIpakTHKyM 110 MEXKYIETYPHOMY OOIICHHIO: KaK He IMONacTh B

JIOBYIIKM KOMMYHUKaIWH : yaeoHoe mocobue / C. M. ®ummnmos. — HoBocuOupek :

HoBocubupckuii rocymapcTBeHHbIN yHUBEpCUTET, 2022. — 54 c.

https://www.iprbookshop.ru
/books/128142/details

JlonoJiHNTEILHAS TUTEPATypa

Canmoxun A.I1. MexkynsTypHass KOMMYHHKAIHA : yae0.mocodne ajis By30B™ /
A.Il.CagoxuH . - M. : Anspa-M: MTHDPA-M, 2009. - 287 c.

http://elecat.cspu.ru/detail.a
spx?id=159529

Tep-Munacosa, C. I. fI3b1k 1 MexkynbTypHast kommyHuUKarwst / C. T,
Tep-MunacoBa. — MockBa : MOCKOBCKHI TOCY/IapCTBEHHBIN YHUBEPCUTET UMEHH
M.B. Jlomonocoga, 2008. — 368 c.

http://www.iprbookshop.ru/
13162

Hosukosa, JI. B. BBeneHre B TEOpHIO0 MEXKYJIBTYPHOH KOMMYHHKAIINH : ydeOHOE
mocoOue IS CTy[ACHTOB HaNpaBJICHUs TOATOTOBKY «JIuHTBHCTHKAY / JI. B.
HosuxkoBa. — Biagumup : UznarenscTtBo Braaumupckoro rocyqapcTBEHHOTO
yHUBepcuTeTa, 2023. — 172 c.

https://www.iprbookshop.ru
/books/143814/details

OwmenpaeHko, E. A. @opMupoBaHre MEKKYITBTYPHOW KOMITETEHTHOCTH:
METOAMYECKHE MTOIXOBI M TECTOBBIC MaTepralbl : yaebHoe nmocodue / E. A.
Owmensuenko, E. @. Terutosa, A. A. IllesioBa. — 2-e u3a. — MockBsa :
MOoOCKOBCKHIA TI€TarOrMueCKIiA TOCyIapCTBEHHBIN YHUBepcuTeT, 2024. — 170 c.

https://www.iprbookshop.ru
/books/145482/details

4.2. CoBpeMeHHbIe podeccHOHAIbHBIE 0a3bI JaHHBIX M HHPOPMAIHOHHBIE CIPABOYHbIE CHCTEMBI,

HUCIOJb3yEeMbI€ IPH OCYIIECTBJICHUHA 06pa3OBaTeJII>HOFO nmpounecca nmo IMCuuIJinae

Ne
/1

HanmeHnoBaHue 0a3bl TaHHBIX

Cchlika Ha pecypc

—

SHIEKC—DHIMKIIOIEANH U CIOBapH

http://slovari.yandex.ru

[\

Online cioBaps u Tezaypyc Cambridge Dictionary

https://dictionary.cambridge
.org/ru/

[O8)

MUHHUCTEPCTBO HAYKH U BBICIIETO 0Opa3zoBaHus PD

https://minobrnauki.gov.ru/

I

Tlopran nonynsipu3zanuu KyJIsTypHOTO HACIEeAus U Tpaauiuii HapogoB Poccun
"Kynerypa.PO"

https://www.culture.ru

Science Direct (comepxut 6omee 1500 xypHanoB nznarenscta Elsevier)

https://www.sciencedirect.c
om/




5. ®OHJT OLIEHOYHEBIX CPEJCTB JJISI TPOBEJAEHUS TEKYIIETO KOHTPOJISA U
MTPOMEKYTOYHOM ATTECTAIIMHA OBYYATOIAXCS O TUCHUILIMHE (MO YJIIO)

5.1. Onucanue noka3sareJieil 1 KpUTepHeB OLEHNBAHUS KOMIETEH N

Kon xommerennmu mo ®I'OC

Tekyuii KOHTPOIb %‘ §
zE
é‘ ]
Kon o6pa3oBarensHOro pesyisrara
JUCUUILIAHBL s E a o
S E 2 &
IIK-1
3.1 (TIIK-1.1) T n
V.1 (TIK-1.2) + ¥ ¥
B.1 (TIK-1.3) + ¥
YK-4
3.2 (VK-4.1) " "
V2 (YK-4.2) n ¥ n
B.2 (YK-4.3) + +
YK-5
3.3 (VK-5.1) + +
V3 (YK-5.2) + + +
B.3 (YK-5.3) + +

5.2. TunoBble KOHTPOJIbHBbIE 33JaHUS WJIM HUHbIe MAaTePHAJIbl, HeOOX0AUMBbIe A OLEHKH 3HAHMII, yMeHUIi,
HABBIKOB 1 (MJIH) OMBITA AeATEeJIbHOCTH, XaPAKTEPU3YOIIUX 3Tanbl (OPMUPOBAHUS KOMIETEHIIHIA.

5.2.1. Texkymmii KOHTPOJIb.

Tunossle 3aganust k pazaeny "KoMMmyHHKaTHBHBIE Oapbepbl':

1. lenoBasi/poJieBasi Hrpa
Role Play "Intercultural Encounters"
1. Explain that students will arrive from three different countries according to their roles to participate at a reception.
2. All they have to do is get to know one another a little by talking briefly to as many people as possible.
3. Students without role cards should be asked to observe the players closely so they can even eavesdrop on some of
the conversations.
4. Distribute role-cards and matching ribbons and let students stand up, walk around and get to know one other.
5. After about eight to twelve minutes of partying, they should be asked to sit down in groups of four or five,
preferably so that there are people from Blueland, Whiteland and Redland in each group as well as one or two
observers.
6. Distribute the set of questions for the discussion and let them answer the questions and discuss the issues in their
groups.
7. Bring the whole class together and elicit some of their answers and final conclusions so you can evaluate the
experience of cultural encounters together. This is probably a good time to ask your students if they have ever had
intercultural misunderstandings with people from other cultures or tell them about your own similar experiences. You
could also ask them whether they have ever been excluded from anywhere and how that felt. Another, perhaps more
difficult, issue that can be discussed here is whether your students avoid or exclude any group of people on any basis.
Sample role-cards
1. You come from Redland. You like to meet foreigners, but you really dislike being touched by strangers. In your
country you rarely look into each other’s eyes, and you always avoid eye contact when you first meet someone. You
eat with a spoon.
2. You are from Blueland. In your country, people gently, but consistently touch each other’s arms when they talk. You
eat with your hands. You like to meet foreigners, but you avoid people from Whiteland.
3. You come from Whiteland. You love to meet people and express your enthusiasm with a lot of gestures. When you
meet someone, you touch your earlobes and bow a little to say “hello” politely. You eat with chopsticks.
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Follow-up questions
- What did we learn about the three different cultures?
- What is the role of physical contact?
- What caused (or could have caused) conflicts?
- How did participants avoid/solve conflicts?
- Are there any similarities between your culture and any of these three cultures?
- What are some of the differences?
- Which culture did you find the strangest of all?
KonuuecTro 6amos: 10

2. UndopManHOHHBIN NOHCK
Myth vs. Reality: Fact-Checking Cultural Stereotypes
Think of a widespread stereotype or "fun fact" you have heard about a specific culture. Is it actually true, or is it an
oversimplification? For example, in South Korea, everyone works 24/7 and never goes home. In reality, the
government has actively implemented a "52-hour workweek" policy since 2018, and younger generations are actively
pushing back against kkondae culture.
Identify one popular cultural stereotype about a country of your choice.
Use academic databases or reputable international media to search for evidence that either confirms, debunks, or adds
nuance to this stereotype.
Prepare a short "Myth-Busting Report" (approx. 150-200 words) that includes:
1. The myth.
2. The reality (supported by at least 2 credible English sources).
3. Your conclusion: Why does this myth persist in intercultural communication?
KonuuecTro 6amos: 10

3. CutyaumoHHbIe 3224
Here are short incidents in which you picture yourself interacting with somebody. From a list of available responses to
each incident, please choose one. Then explain what guided your choice. We’ll come back to the stories later when
you are ready to interpret them from the cultural point of view.
1. The Shabby Guitar Player
You are in a restaurant having dinner with an acquaintance. A shabby man with a guitar comes to your table and offers
to play. How do you feel about this?
a. This man is a beggar and should find a job.
b. This man is filthy and disgusting.
c. This man is to be pitied.
d. You do not know this man, and you have nothing to do with him.
e. Could be interesting. Maybe he plays well.
f. The waiter should remove this man.
2. A Meeting in the Street
You are walking along the street in a town that is not your own. The street is quiet. Somebody crosses the street and
walks toward you. What do you think?
a. This person means to rob you.
b. This person means to ask for directions.
c. This person means to have a chat with you.
d. This person might invite you to dinner.
e. This person is going to tell you that you are not allowed to be here.
f. This person means to sell you something.
3. A Welcome at the Airport
You are headed to a formal business meeting with somebody you have never met before. When you get off the
airplane, a warmly smiling woman wearing jeans and sandals is holding up a sign with your name on it. What do you
think?
a. She must be a secretary.
b. She is probably the person with whom you will have the meeting.
c. It is wonderful to be welcomed so warmly.
d. How dare someone meet you in such an informal outfit.
e. There must be an error, because you were expecting a formal-looking gentleman.
The Intruder
You are standing at a reception, engaged in conversation with another person you vaguely know. Suddenly a third
person arrives and starts to talk to your conversation partner without seeming to notice you. What do you think?
a. This must be a close friend of your conversation partner.
b. This must be an absolute brute to push you aside in this manner.
¢. Your conversation partner should ask the intruder to wait a moment.
d. This must be a VIP (Very Important Person).
e. This must be somebody with a very urgent matter.
f. Your conversation partner should introduce you to the newcomer.
g. Nothing.
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5. What Would You Do?
Here are four more short incidents. Read them and choose from the options how you would act. Then think about what
guided your choices.
The Returning Athlete
You are the mayor of a small town. An athlete from your town took part in the Olympic Games. The athlete is due to
return tomorrow, having obtained fourth place in an event. What sort of official welcome will you prepare for her?
a. None, because a fourth place is not worth anything. If only it had been a gold medal....
b. None, because there is no protocol for officially receiving returning sports players or participants.
c. A grand one, because even if she did not win, she did participate in the Olympic Games and that is a great
achievement.
d. A grand one, because she is one of us and she has honored our town.
e. You will ask the city council for advice.
KonuuecTro 6amos: 10

4. YUTeHne TeKCTOB HA HHOCTPAHHOM fI3bIKe
Read the following descriptions and choose the country from the list: the USA, Brazil, Turkey, Russia, Australia,
China, the UK, Germany, France, Japan.
2. They are a highly Individualist and private people. Children are taught from an early age to think for themselves and
to find out what their unique purpose in. The route to happiness is through personal fulfillment. It is a society that
believes that inequalities amongst people should be minimized. Critical to understanding this culture is being able to
“’read between the lines” What is said is not always what is meant. They live in order to work and have a clear
performance ambition. They are quite happy to wake up not knowing what the day brings and they are happy to ‘make
it up as they go along’ changing plans as new information comes to light. There are generally not too many rules in
society. Planning horizons are short. It is a curious nation with high level of creativity and strong need for innovation.
3. Small families with a focus on the parent-children relationship rather than aunts and uncles are most common. There
is a strong belief in the ideal of self-actualization. Loyalty is based on personal preferences for people as well as a
sense of duty and responsibility. Communication is among the most direct in the world following the ideal to be
“honest, even if it hurts”. Highly decentralised and supported by a strong middle class. Co-determination rights are
comparatively extensive and have to be taken into account by the management. Performance is highly valued and early
required as the school system separates children into different types of schools at the age of ten. People draw a lot of
self-esteem from their tasks. There is a strong preference for deductive rather than inductive approaches. This is also
reflected by the law system.
4. Parents make their children emotionally independent with regard to groups in which they belong. This means that
one is only supposed to take care of oneself and one’s family. But children are raised to be emotionally dependent on
their parents. This dependency will be transferred to teachers and later on to superiors. Superiors have privileges and
are often inaccessible. Subordinates normally pay formal respect and show deference to their boss, but behind their
back they may do the opposite of what they promised to do. This culture has a unique characteristic. The upper-class
scores Feminine while the working-class scores Masculine. This characteristic has not been found in any other
country. They don’t like surprises, structure and planning are required. There is a strong need for laws, rules and
regulations to structure life. This, however, doesn’t mean that most of them will try to follow all these rules.
5. “We” is important, people belong to in-groups (families, organisations) who look after each other in exchange for
loyalty. Communication is indirect, open conflicts are avoided. Nepotism may be found more often. Power is
centralized, superiors often inaccessible and the ideal boss is a father figure. The softer aspects of culture such as
leveling with others, consensus, sympathy for the underdog are valued and encouraged. Conflicts are avoided in
private and work life. Leisure time is important, it is the time when the whole family and friends come together to
enjoy life. There is a huge need for laws and rules. In order to minimize anxiety, people make use of a lot of rituals.
For foreigners they might seem religious, but often they are just traditional social patterns, used in specific situations
to ease tension.
KonuuecTro 6ammos: 10
TumoBkle 3aanus K pasgeny "Tunoaoruu u MoJenu KyabTyphl':

1. lenoBasi/poJieBasi urpa
Role Play "Intercultural Encounters"
1. Explain that students will arrive from different synthetic cultures to participate at a party for graduate students.
2. All they have to do is get to know one another a little by talking briefly to as many people as possible. They also
have to act out by playing the roles
as though they belong to synthetic cultures.
3. Students without role cards should be asked to observe the players closely so they can even eavesdrop on some of
the conversations.
4. Distribute role-cards and matching ribbons and let students stand up, walk around and get to know one other.
5. After about eight to twelve minutes of partying, they should be asked to sit down in groups of four or five,
preferably so that there are people from the different synthetic cultures.
6. Distribute the set of questions for the discussion and let them answer the questions and discuss the issues in their
groups.
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7. Bring the whole class together and elicit some of their answers and final conclusions so you can evaluate the
experience of cultural encounters together. This is probably a good time to check if your students have learned to
recognize and interprete ten synthetic culture prifiles.

Sample role-cards

1. You come from Indiv.

2. You are from Femi.

3. You come from Lotor.

What do you think of the following statements? Do you agree with them?

. The world is essentially a global village.

. The world would be a better place if everybody behaved like the people in my country.

. One could live in any country in the world, if one were honest and well-intentioned.

. Education is education in any country.

. Children’s upbringing at home and their lives in school and later in the workplace are unrelated.

. National cultures will be a thing of the past fifty years from now and beyond.

. Culture is what makes you a stranger when you're away from home.

. We all have the capacity to communicate with other people, however unlike ourselves they might be, and to learn to
understand them.

0NN bW

KomnmuecTso 6ammos: 10

2. NHdopManmoHHbIH MOUCK
Beyond the Honeymoon: Navigating Culture Shock
We all know the classic "U-Curve" of culture shock (Honeymoon, Frustration, Adjustment, Mastery). But how does it
actually feel, and how do people get out of the "frustration" trap today? Instead of just writing "Stage 2 is frustration,"
a strong finding would be: "An American software developer working remotely for a Japanese company experienced
the 'frustration’ stage not due to language barriers, but due to the unspoken expectation of constant reporting, which led
to digital burnout. They overcame it by establishing clear asynchronous communication boundaries."
Select a specific scenario and country/region. For example: A student from your country studying in South Korea.
Find 2-3 credible English-language sources published between 2024 and 2026. You must include at least one of each
type:
1. A Personal Narrative: An expat blog post, a detailed Reddit thread or an interview where a person explicitly
describes their emotional journey through the stages of culture shock.
2. A Professional Source: An article from a reputable outlet.
Prepare a "Culture Shock Survival Brief" (1 page or a 4-slide presentation) that includes:
1. The Case: Briefly describe the person/situation you found and map their experience to the specific stages of culture
shock (quote or paraphrase their feelings).
2. The Turning Point: What specific action, mindset shift, or support system helped them move from the "Frustration"
stage to "Adjustment"?
3. Your Recommendation: Based on your research, formulate two actionable pieces of advice for someone about to
embark on this specific cultural journey.
KonuuecTro 6ammos: 10

3. CutyaumoHHbIe 3aa4H
Phases of Culture Shock
Here the stories of people going through some stages of culture shock. Can you recognize them in the text? Why did
they experience culture shock?
The Day after the Party (a student from a Southern European country studying for his Ph.D. in Northern Europe for six
months)
I was very excited about coming to this country and making new friends. But once I got to the university the first
weeks were mostly filled with practical problems. I had to find a room, I had to buy books, I had to register for various
things, and so on. I had expected to get more help with these things. Over the next weeks I started to get the feeling
that the people here were cold. Then one of the Ph.D. students got married and invited me to the wedding party. I got
to know the people from the office and many others, and we had a lot of fun. I finally went home thinking, “Now I
know how to make friends in this country.” But the next Monday morning they acted as if nothing had happened! They
just said the usual “hi” in the corridor and went on with their work! My misery must have shown on my face, because a
few days later one of the Ph.D. students I had been dancing with came to me and asked me whether something was the
matter. We talked about it, and she explained to me that this was normal behavior and that people made a clear
distinction between work time and private time. This conversation made me feel a bit better. I am doing well now. I
still feel, though, that the people here do not make the best of their lives, and I miss the warmth of home.
KomnmaecTso 6amos: 5

4. YTeHne TEKCTOB HA HHOCTPAHHOM SI3bIKE
Culture Differences
Read these real stories. Each of the stories highlights how one or more of the basic issues can cause problems in
intercultural encounters. See if you can determine on what cultural dimension the countries differ.
The Wedding Guest
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An American was hired as an external consultant to assess the progress of a development project in Indonesia. The
consultant already suspected from other sources that the project was in trouble due to mismanagement by the Northern
European project leader. This opinion was confirmed to him by an Indonesian engineer, albeit in a reluctant manner.
From the Indonesian’s veiled account, the consultant deduced that the project leader was in fact an utter failure. The
consultant then asked the Indonesian whether he had told the project leader that he was not doing well. “That is not
so,” said the Indonesian. “Why not?”” asked the consultant. The Indonesian engineer replied, “He was a guest at my
wedding.”
Half a Greek
A multinational company had manufacturing facilities in Greece. The U.S. headquarters appointed Nick Nikopoulos,
born in the United States like his parents but with Greek ancestry, as a floor manager. His assignment was to improve
efficiency without firing people. Nick was anxious to get ahead. He thought he would start by establishing a good
working relationship with the existing workers. His first action was to call in his direct reports, the shift leaders, for a
meeting. He told them in his broken Greek, “I want to launch an efficiency operation. Since you have worked here
longer than I have, I would like to ask your opinion about the optimal duration of a number of tasks.” To his surprise
and discomfort, the shift leaders stared at the floor mutely, until one of the older ones finally said, “Sir, you are the
boss. Why don’t you just tell us what to do?”” Nick began to realize that he was not as Greek as he had thought he was

ba
Fe

ck in the U.S.
rnando and the Napkin

Two years ago I lived with an Irish family for fifteen days during the summer. The first day when I sat at the table to
have lunch, I realized that there was no napkin beside my plate. I asked the Irish woman for one, and she reacted as if |
had asked for the strangest thing in the world. I felt bad because I thought that they thought I was a dirty boy who
needed a napkin to clean what I was going to soil. However, I was sure that my behavior was correct. Afterward, she
took a napkin and gave it to me, and for the remaining days she did the same not only for me but also for the rest of the
family.

Komnuectso 6amios: 10

5.2.2. IIpoMe:kyTOUHASI ATTECTAIUSI

IIpoMexyTo4Hasi aTTeCcTalysl MPOBOJUTCS B COOTBETCTBHH C [10JOKEHHEM O TEKYILEM KOHTPOJIE M MPOMEXKYTOUHON
arrecraniuu B ®T'BOY BO «lOYpITTIV».

IlepBblii mepuoOx KOHTPOJIS

O 00 1 N L A W N —

10
11

12.
13.
14.
15.
16.
17.

18

19.
20.

1. 3auer
Bompockr k 3ageTty:

. Write an essay on the topic.
. Write an essay on the topic.
. Write an essay on the topic.
. Write an essay on the topic.
. Write an essay on the topic.
. Write an essay on the topic.
. Write an essay on the topic.
. Write an essay on the topic.
. Write an essay on the topic.
. Write an essay on the topic.
. Write an essay on the topic.
Write an essay on the topic.
Write an essay on the topic.
Write an essay on the topic.
Write an essay on the topic.
Write an essay on the topic.
Write an essay on the topic.
. Write an essay on the topic.
Write an essay on the topic.
Write an essay on the topic.

Main imperatives of intercultural communication

Negotiation as a practice with the different cultural dialogues

How culture affects how the young and old interact

The impact of different cultural norms surrounding non-verbal communication
The working methods of stimulating an interpersonal dialogue

Manners and courtesy in different cultures

Studying abroad leads to intercultural dialogue competence

How assimilation and integration have developed from intercultural communication
How to teach intercultural communication and culture

Diverse aspects of identities between cultures

How intercultural dialogue affects virtual dialogue

How to enact social change in line with the cultural identity spectrum

The role of media in creating intercultural peace

Intercultural communication in the workplace

How culture and non-verbal behavior relate

How technology has shaped intercultural communication

Intercultural Communication: How to create a better understanding and learning
Intercultural communication barriers

Training in a diverse environment

How to deal with bias intercultural communication and leadership

5.3. IlpuMepHbIe KpUTEPUH OLIEHUBAHMS OTBETA CTYIEHTOB Ha JK3aMeHe (3aueTe):

OTMmeTKa

Kpurtepuu oueHuBaHust

14



- IaeTCcs KOMIUIEKCHAs OLIeHKa MPE/UIOKEHHOH CUTyalun

- IGMOHCTPHPYIOTCS IITyOOKHE 3HAHUSI TEOPETUYECKOI0 MaTeprala 1 yMeHHE UX
"Otmgao" IIPUMEHSTh

- IOCJIEI0BATEIbHOE, TPABUIILHOE BHIIIOJIHEHHE BCEX 3aJaHuil

- yMeHHe 000CHOBAaHHO M3J1araTb CBOM MBICIIH, J€aTh HEOOXOMMBbIE BHIBOJIBI

- ZIaeTCsl KOMIUIEKCHAS OLICHKA MPE/IOKESHHON CUTyalin

- IGMOHCTPHPYIOTCS [TyOOKHE 3HAHUSI TEOPETUIECKOI0 MaTepraia i yMEeHUe UxX
MIPUMEHSI T

"Xopomio" - OCJIEeIOBATENbHOE, MPABUIIHLHOE BHITIOJIHEHNE BCEX 3aJaHUi

- BO3MOXHbBI THHUYHBIE OIIHMOKH, UCTIPABIISIEMbIC CAMUM CTYACHTOM IIOCIIE 3aMeYaHus
npernoxaBaTe’s

- yMeHHe 000CHOBAaHHO W3J1araTb CBOM MBICITH, J€aTh HEOOXOJMMbIC BHIBOJIBI

- 3aTpyAHCHUS C KOMILIEKCHOM OILICHKOM HpeI[HO)KeHHOﬁ CUTyallun
- HCTIOJIHOC TCOPETUIYCCKOC O6OCHOBaHI/I€, TpeGonmee HaBOAAIIUX BOIIPOCOB

"VYnoB1EeTBOPUTEIHHO"
" " TIpenoaBaTes
("3a4yreHo") .
- BBITIOJIHEHHE 3aJaHU NIPY MTOICKa3Ke MTPpenofaBaTess
- 3aTpyJHEHHS B (OPMYIHPOBKE BEIBOJIOB
"HeynoBneTBopuTenbHO" (- HEMpaBUIbHASA OLIEHKA NIPEJIOKEHHON CUTyalul
("He 3a4reHo" - OTCYTCTBHE TEOPETUYECKOI0 000CHOBAHUS BHINOIHEHHS 3alaHUH
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6. METOJIMYECKHE YKA3ZAHUS VIS OBYYATOINXCSI IO OCBOEHUIO
TACIHUATIIVHBI

1. [IpakTHyeckne

HpaKTI/I'-IeCKI/IC (CCMI/IHapCKI/Ie SaHﬂTHﬂ) TIPEACTABIIAIOT coboit JACTaIU3alUI0 JICKHUOHHOIO TEOPETUYCCKOI0 Marepuajia, NpoBOAATCA B LEIAX
3aKpCIICHUS KypCa U OXBATbIBAIOT BCE OCHOBHBIC Pa3/1€Ibl.

OCHOBHO# q)OpMOﬁ NPOBEACHUA MPAKTUYCCKUX 3aHATUH U CEMHHAPOB SBJIACTCA 06Cy)KZ[6HI/Ie Haunboee HpOGHCMHBIX 1 CJIOXKHBIX BOIIPOCOB 110
OTACIBHBIM TEMaM, a TaKXKE€ PECUICHUE 3a1a41 U pa360p IpuUMEpPOB U CI/ITyaHI/Iﬁ B ayAUTOPHBIX YCIOBUAX.

HpI/I TIOATOTOBKE K IPAKTHUYECKOMY 3aHATHIO HCO6XO£[I/IMO, O3HAKOMHUTBHCA € €ro MJIaHOM; U3YYUTb COOTBETCTBYIOLIUE KOHCIEKTHI HCKHI/II;'I, TJ1aBbI
y‘leGHI/IKOB U MCTOOAUYICCKHUX HOCOGHﬁ, pa306paTL IPpUMEPHI, O3HAKOMHUTLCS C JIOTIOTTHUTEITbHOM HHTepaTypOﬁ (CHpaBO‘IHI/IKaMI/I, OHIOUKIIONICIUAMHA,
CJ'IOBapHMI/I). K Hanbosiee BaXHBIM M CIIOXKHBIM BOMpOCaM TEMbI PEKOMEHAYETCSI COCTABJIATh KOHCIICKTBI OTBETOB. Cnez{yeT TOTOBUTH BCE BOIIPOCHI
COOTBETCTBYIOIICTO 3aHATHUA: HeO6XOHI/IMO YMETh AaBaTh ONPEACICHUS OCHOBHBIM IIOHATHSAM, 3HATh OCHOBHBIC ITOJIOXKCHHUS TCOPHUHU, IIPpaBUIIA U
q)OpMyJ'ILI, TPEIIOKCHHBIC [UIA 3allOMUHAHUA K KaX/10# Teme.

B xome MIPAKTUYICCKOTO 3aHATHSA HA0 AaBaTbh KOHKPETHBIC, YE€TKUE OTBETHI 110 CYHICCTBY BOIIPOCOB, JOBOAUTH KAXKAYIO 3a/1a1y O OKOHYATECIBHOTO
peueHus, AEMOHCTPUPOBATh TIOHUMAHHUE ITPOBEACHHBIX PaCYC€TOB (aHanmos, cmyaunﬁ), B ci1ydac 3anyHHCHHﬁ 06pama’rbc;1 K pernoaaBaTeiIro.

2. 3auer

HCJ'II) 3a4€Ta — MPOBEpPKa M OLCHKA YPOBHS IMOJYYCHHBIX CTYACHTOM CIICIIHAJIBHBIX 3HAHUH 110 yqe6H0171 JUCHUIUIMHE U COOTBETCTBYIOIIUX UM
yMCHI/Iﬁ 1 HABBIKOB, a TAKXXE YMCHUSA JIOTUYCCKU MBICIUTDH, apIryMEHTHPOBATH n36paHHy}0 Hay4YHYIO NO3ULIHUI0, pCarupoBaTb Ha AOIOJIHUTEIbHBIC
BOIIPOCHI, OPUCHTUPOBATHCS B MACCUBE I/IHd)OpMaLII/II/I.

ITonroroBka k 3a4CTy HAYMHACTCA C IIEPBOro 3aHATHA IO AUCUUIUIMHE, Ha KOTOPOM 06yqa}ou.mec;1 nojry4yaroT npez[BapnTeanLIﬁ NEepEUCHb
BOIIPOCOB K 3aqéTy " CITUCOK peKOMeHHyeMOﬁ JIMTEPATYPBhI, UX CTABAT B U3BECTHOCTb OTHOCUTEIIBHO KPUTEPUEB BHICTABIICHUS 3auéTa u Cl'[eI_II/ICbI/IKe
TeKyILICﬁ M UTOroBoi arrecraiuu. C caMoro Hauasa )eJareJIbHO TUIAHOMEPHO OCBauBaTh MaTc€prall, pyKOBOACTBYSACH IIEPECIYHEM BOIIPOCOB K 3a4E€Ty
n CIIMCKOM peKOMeHHyeMOﬁ JIMTEPATypbl, a TaKXKe HyTéM CaMOCTOSITEJIBHOI'O KOHCIIEKTHPOBAHUSA MaTEpHUaJIOB 3aHATUU U PE3YIBTATOB
CaMOCTOATEJIBHOI'O U3yUYCHUA y‘{eGHLIX BOIIPOCOB.

ITo pe3ynpTaTaM CcAa4u 3a4€Ta BBICTABIISICTCA OLEHKA «3a4YTCHO» WUJIHN «HE 3aUYTCHO».

3. UTreHue TEKCTOB Ha HHOCTPAHHOM fI3bIKE

B 3aBHCHMOCTH OT LIENH HCTIONB3YIOT CIICAYIOIINE BUIBI YTCHHS:

1. HemoATOTOBICHHOE UTeHHE (YIeOHbIH BU YTEHHUS, IPOBEPSIONIHII TEXHUKY);

2. MOATOTOBJICHHOE YTEHHE (h)PArMEHTOB TEKCTA [UIs OTPAOOTKH PAaBUIIBHOTO HPOU3HOILICHHS, YaPCHHs, T1ay3allii, HTHTOHAMOHHBIX CTPYKTYD;
3. 03HaKOMHTEIBHOE, H3y4alolee, IPOCMOTPOBOE U MIOUCKOBOE UTCHHE B 3aBUCHMOCTH OT YCTAHOBKH Ha CTCHCHb NOHUMAHUS TEKCTA.
PekoMeHIaIy 110 OBJIA/ICHHUIO HABBIKAMH YTCHUSL:

1. onpemenuTs OCHOBHOE COAEPMKAHHUE TEKCTa IO 3HAKOMBIM OHOPHBIM CIOBaM, HHTEPHAIIMOHATHEHOM JISKCHUKE M C IOMOIIBIO JIMHIBUCTHYECKOTO
aHayM3a (MOpP(OIOrnUECKON CTPYKTYpPBI CIIOBA, COOTHOLICHHS YWICHOB NPEUIOKEHHS U T.11.);

. HOHATH 3HAUCHHE CJIOB 110 KOHTEKCTY HJIM HHTEPHAIIMOHAIBHOH JICKCHKE;

. BBIJICJIUTB CMBICIIOBYIO CTPYKTYPY TEKCTa, ITaBHYIO ¥ BTOPOCTEHCHHYIO HH(OPMAIIHIO;

. 00001HUTH (haKTHI, IPUBEICHHBIC B TEKCTE;

. YMETb CJIeNaTh IIEPEBOJ] BCErO TEKCTa MM €ro ()parMeHTa ¢ IOMOLIBIO CII0Baps;

. U3IIOKUTH PE3YIbTaThl CBOCH PabOTHI B YCTHOH MM MICHMEHHOH (hopMe (B 3aBUCUMOCTH OT 3aJ[aHUA).

4. UndopmManiuoHHbIH MOUCK

WHpopMaImoHHbIH MOMCK — MOMCK HECTPYKTYPUPOBAHHON JJOKyMEHTaJIbHONH HH(POPMALH.

Cozep:kaHue 3aJaHHA 110 BHIAM [OHCKA:

-1oucK Oubnauorpaduyeckuii MOUCK HEOOXOAMMBIX CBEICHHII 00 MCTOYHHMKE M YCTAaHOBJEHHE €ro HAIMYMS B CUCTEME APYTMX HCTOYHUKOB.
Benercst mytem pasbickanust dubnuorpaduaeckoil uupopmanuu 1 6ndnuorpaguueckux mocoduit (MHGpOPManuOHHBIX H3IaHUH);

-IIOMCK CaMHX MH()OPMAIMOHHBIX HCTOYHHUKOB (JOKYMEHTOB M W3J[aHMiT), B KOTOPBIX €CTh MIIH MOKET COAEPIKAThCs HyKHask HHQOPMALHs;
-TIIONCK (pAaKTUUECKUX CBEACHHUH, CONIEepKAIMUXCS B JINTEpaType, KHHUTe (HampuMep, o0 MCTOPHYECKHX (akTax U COOBITHAX, O OHorpaduueckux
JIAHHBIX U3 )KU3HH M JICATEIBHOCTH MHCATENs,

YYCHOTO H T. IL.).

BeInonHenne 3ananus:

1. onpenenenue o0GnacTé 3HAHUH;

. BBIOOp THIA M HICTOYHUKOB JAHHBIX;

. cOop MaTepuanoB, HEOOXOMUMBIX JUIS HAMIOJIHEHHS! HH(OOPMALIOHHOH MOJIEIH;

. otbop Hauboee MoIe3HON HHPOPMALIHH;

. BBIOOp MeToza 00paboTku nHpopMarmy (K1accupUKanus, KIacTepUu3ais, perpecCHOHHBII aHAIN3 U T.1.);

. BBIOOp aITOpUTMA MOKMCKA 3aKOHOMEPHOCTEIT;

. TIOHCK 3aKOHOMEPHOCTEH, (hOpMaIbHBIX IPaBUII H CTPYKTYPHBIX CBs3eH B COOpaHHOII HH(bOpMAIHY;

. TBOpYECKasl HHTEPIPETALMs NIOTyYEHHBIX PE3yIbTaTOB.

5. CuTyauHOHHBIE 321241

Cm‘yauuox—maﬂ 3a/laya npeacTaBisAeT coboi 3alaHUE, KOTOPOEC BKIIIOYACT B cebs XapaKTEPUCTHUKY CUTyallUU U3 KOTOpOI;'I HYXHO BBIﬁTH, nin
TIPEAIIOKUTD €€ UCIIPABUTE; OXapPaKTEPU30BaATh YCIOBHS, B KOTOPBIX MOXKET BOSHUKHYTH Ta WIH UHAA CUTyallus U IIPEIOKUTH HalTH BBIXOJ U3 HEC
uTnha.

HpI/I BBITIIOJTHCHU A CHTyaHHOHHOﬁ 3aga4nu HCO6XOZ[I/IMO C06J'IIOZ[3.TB CJICOYIONINE YKa3aHUs:

1. BuumarenbHO NPOYUTATh TEKCT npeunon(eﬂﬂoﬁ 3a1a44 U BOIIPOCHI K HEH.

2. Bcee BOIIPOCHI JIOTHUYHO CBSA3AHEBI C camoit HpeHHO)KeHHOﬁ 33.[[3.‘161‘/1, TIO3TOMY HeOGXOHI/IMO paGOTaTI) C KaXXJbIM U3 BOIIPOCOB OTAECIIBHO.

3. BOHpOCLI K 3a/1a4€ pacIiojOKEHBI 110 MEPE YCIIOKHEHU S, II03TOMY KEJIATCIIBHO paﬁOTaTL C HUMH B TOM IOPAZIKE, B KOTOPOM OHHU IIOCTABJICHBI.

6. lesioBasi/poJieBasi Hrpa

AN AW

00NN AW
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JlenoBasi/poneBast uUrpa - OLECHOYHOE CPEACTBO M INPOBEPKH HPOXYKTHBHBIX YMEHHH B YCIOBHSAX MIPOBOTO MOJCIHPOBAHUS PealbHON
MpoOJIEMHON CUTYaLUH.

PermameHT HrphL:

1.03HaKOMJICHHE YYaCTHHUKOB C LIEJIbIO, 331a4aMH M TIPaBUIIAMHU JICTIOBOH HIPBI.
2.0opMHUpOBaHNE UTPOBBIX KOMAHT.

3.Pa3paboTka J1e10BOi UIpHI.

4.CueHapuii 1eJI0OBOM UTPBI.

5.Peanuzanys 1e10BOM UTPbIL.

6.IlogBeieHNE HTOTOB JETOBOM MIPEL

7.I'pynmoBoe 00CyKIeHHE X0/a IeOBOI UIPHI.

8.3aKIII0OUUTENIFHOE CIIOBO PYKOBOJUTEIIS ITIOBOH HIPEL.

OCHOBHBIMM MOMEHTAMH JJIs1 TTOJITOTOBKH JIEIOBOH MTPBI SBIISIOTCS:

- oIIpeieTIeHHe LeIIH JIeTI0BOH HIPHI;

- OIMCAHUE UTPOBOH CUTYAIWH;

- hopMynHpoBaHUE IIPABUI IPOBECHHS ETIOBOH HIPEI;

- HOJTOTOBKA PEKBU3UTA,;

- OIIpeieTIeHHe CHCTEMBI OLCHUBAHNUS PE3YIbTaTOB UIPHI (OLEHOUYHBIH JIUCT).
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7. MEPEYEHBb OBPA3OBATEJBHBIX TEXHOJOT Ui

1. IIpoGmemHoe 00yueHue

2. [lnudpoBbie TEXHOJIOTHH 00ydEHUS
3. Keiic-TexHomornu

4. IrpoBbIe TEXHOJIOTHH
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8. OIMCAHUE MATEPHUAJIbHO-TEXHUYECKOM BA3BI

1. KOMITBIOTEPHBIN KJIacC — ayTUTOPHS ISl CAMOCTOSTEITLHON PabOThI
2. yueOHas ayTuTOPHS TSI CEMHHAPCKIX, MPAKTHICCKUX 3aHATHI
3. JInmeH3nOoHHOE MPOTPaMMHOE 00eCTICUeHIE:
- Onepammmonnas cucrema Windows 10/«Axstr O6pazoBanue» 11
- Microsoft Office Professional Plus/LibreOffice
- ArTHBHpYCHOE mporpammHoe obecnieuenue Kaspersky Endpoint Security ays 6usneca - CrangaptHeiii Russian
Edition
- CripaBodHas paBoBasi cuctemMa KoHCyIbTaHT TuTroc
- 7-zip/MeHemkep apXuBoB
- Adobe Acrobat Reader DC/TIpocmotpmmuk pdf u djvu-gokymeHTOB
4. CnenpanM3upoBaHHOE 00OPYIOBAHKE U TEXHUIECKUE CPEICTBA O0YUCHHSI:

19



